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Good afternoon everyone. Thank you for the opportunity you are giving me to join this debate on 
challenges and opportunities in achieving our individual and collective development effectiveness 
commitments. 
 
The Task Team on CSO Development Effectiveness and Enabling Environment is a multi-stakeholder 
group launched in April 2009. It was initially tasked to promote the implementation of civil society-
related commitments in the Accra Agenda for Action (AAA) and the recommendations of the Advisory 
Group on Civil Society and Aid Effectiveness to the Working Party in view of the 2008 High Level 
Forum in Accra.  
Personally, I participate as Co-chair on the Task Team on behalf of the government of Mali. The other 
two co-chairs of the Task Team are the Netherlands, represented by the Ministry of Foreign Affairs 
and the CSO Partnership for Development Effectiveness (CPDE). Membership of the Task Team 
includes donor governments, partner country governments and numerous CSOs. 
 
Since Accra, High Level Meetings have called upon developing country and donor governments to 
work with CSOs to provide an enabling environment that maximises CSOs’ contributions to 
development. Developing country governments raise legitimate concerns regarding a lack of 
information on CSO activities. Developing country and donor governments point to insufficient 
coordination among CSOs and between CSOs and governments. Governments are also interested in 
having a complete picture of aid investments in a given country for practical reasons such as avoiding 
duplication of effort and transparency.  
 
We should analyse empirical evidence in order to understand the incentives, power dynamics and 
relations between different stakeholders and groups. This will necessarily implicate the creation of a 
dialogue space at country levels, rather than automatically importing models.  
 
This approach requires working to support domestic constituencies or coalitions for change which 
include a gamut of actors and institutions. We in Mali are doing our best to engage inclusively, 
including multi-actor partnerships involving government, our development partners, civil society, the 
private sector and parliament.  For example, the successful functioning of local school committees 
requires effective multi-stakeholder processes, bringing together local councilors, citizens and 
decentralised education administrators. Also, local government, central government and civil society 
work collectively in the mining sector. 
 
Moreover, within the framework of the Joint Assistance Strategy, two principal government actions 
are prerequisites to the success of economic reforms. Firstly, a strengthened  political dialogue, 
mainly on questions of governance and aid management. Secondly, a will to communicate and 
associate with other actors (civil society, parliament, local associations and the private sector) in the 
reform process. A clear example is the Initiative 166 which aims to accelerate  the achievement of the 
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MDGs in the 166 most structurally deficient communes in terms of food security for 3052 villages 
with a total  population of almost 2,5 million persons.  
 
As one of the sherpas for African countries in Busan, I can reiterate that an enabling environment for 
civil society is important for all 54 African countries. After all, the freedom of association, access to 
information, assembly and freedom of expression are encouraged in the African Charter on Human 
and Peoples’ Rights.  
 
As you may know in Mali we have faced challenges on the political scene and we are far from 
immune to the threat of terrorism and jihadism. But we continue to strive to contain this threat 
without hindering essential freedoms for our people and for CSOs. We recognize that when voices 
from civil society challenge us, this does not necessarily equate with subversion.  
 
CSOs, alongside other democratic institutions, are a vibrant and essential feature in the democratic 
life of countries across the globe. CSOs have roles in development that complement but are distinct 
from those of government, parliament and the private sector, whether in the provision of services, or 
in contributing to policy dialogue or in monitoring policies related to development.  Still, we 
recognize that each stakeholder has its roles and responsibilities. The provision of an enabling 
environment for civil society needs to go hand in hand with CSOs’ efforts to continuously strengthen 
their own effectiveness and to demonstrate that they are doing so, such as the implementation 
through the Istanbul Principles.  
 
Now, what can the Global Partnership do to push for collective action and reform in order to move 
the development effectiveness agenda forward? The Task team has several suggestions: 
 

1) Assist in enhancing monitoring of inclusion-related indicators, including indicator 2 on the CSO 
enabling environment by building a common understanding grounded in country level 
experience. I believe there may be an opportunity to discuss this issue at this afternoon’s 
indicator clinic. 

2) Contribute to the GPEDC’s joint support team’s work on refining indicator 2 through the Task 
Team’s Voluntary Initiative 12 also referred to as CSO Enabling Environment Framework and 
guidelines. GPEDC countries interested in participating in the Voluntary Initiative 12 country 
pilots are most welcome to join. 

3) Assist in ensuring that inclusion has sufficient attention toward practical solutions, as well as the 
necessary political traction heading toward the next High Level Meeting by making inclusion a 
core theme. 

Finally, whichever mechanism we pursue to further accelerate progress toward our effectiveness 
commitments, we should try to implement them in a multi-stakeholder way, one that acknowledges 
the equality of all stakeholders, while respecting our differences, and recognising that no stakeholder 
group is homogeneous in its views or approach to issues. It requires strong leadership to be able to 
rise above the stereotypes of stakeholders while being prepared to take calculated risks. This is, after 
all, how change comes about. 


